
 

 

BORDERS FOREST TRUST 
 

Job Description   
Wild Heart Site Manager 

 
 
Objectives of the Post 
 
The Wild Heart Site Manager will be responsible for managing the delivery of land management and 
engagement activity across BFT’s four Wild Heart ecological restoration sites in Southern Scotland. These 
sites cover over 3,250ha of hills and valleys in the Central Southern Upland Hills and comprise the Carrifran 
Wildwood; Corehead & the Devil’s Beef Tub; Talla & Gameshope and Ericstane North. The Site Manager 
will lead the Wild Heart sites team to support delivery of activity. 
 
The Site Manager will ensure that the Wild Heart sites are safe, accessible, well maintained and welcoming 
and are delivering BFT’s vision of landscape scale ecological restoration in the South of Scotland that 
benefits wildlife, the environment and people.  
 
This post will involve managing a range of conservation and engagement projects within the Wild Heart 
sites, ensuring that they are delivered safely to a high standard and within agreed timeframes and 
budgets. Health and safety will be a responsibility of the Site Manager to ensure necessary policies and 
procedures are in place and adhered to in order to keep staff, volunteers, visitors, contractors and the 
sites safe.   
 
This role will play a part in shaping BFT’s future landscape scale ecological restoration in the Wild Heart 
with the development and subsequent delivery of a new management plan for the next 5 years and 
translating this into annual activity plans and associated budgets for delivery and fundraising.  
 
The Site Manager will monitor and report on project activity both externally to funders and partners and 
internally within the team to ensure that outcomes are shared to support communication and fundraising 
development activities.   
 
The postholder will also work in collaboration with the wider BFT staff team on the management of the 
Wild Communities sites owned by Borders Forest Trust at Drygrange, Lindean and Ettrick Willows.  
 
The post holder will report directly to the Head of Land Management at BFT. 
 
Principal Duties -  

• To develop, plan, deliver and monitor a variety of land management projects and engagement 
activities devised and agreed with the Head of Land Management. This will include the continued 
management of long- term projects, principally native woodland establishment, as well as 
developing new initiatives and ensuring that funding conditions and obligations are fulfilled.  

 

• To develop the management plan for the next 5 years of Wild Heart activity linking into the 
production of annual activity plans and budgets. Associated planning and budgeting 
responsibility will include risk management, problem identification and mitigation, and business 
case creation for longer-term investment 

 



 

 

• To lead and manage the Wild Heart sites team currently consisting of two existing Site Officers, 
and a Project Officer. Ensuring your team has a clear understanding of their roles, responsibilities 
and targets and has support to achieve them, through coaching, training and development. 

 

• To develop and deliver BFT’s research and monitoring at the Wild Heart Sites, including co-
ordinating input from the Ecological Advisory Sub-Committee for a long-term plan for research 
and monitoring and managing contacts with researchers and contractors. 
 

• To oversee and monitor visits to sites with the Wild Heart team for the purposes of planning, 
reporting, and liaising with the Development Manager or Chief Executive (or delegating where 
appropriate) as well as for educational institutions, corporates, politicians and other partners. 

 

• To manage health and safety matters relating to our Wild Heart activity, including ensuring 
policies, risk assessments and procedures are adhered to, monitoring training, near misses and 
incidents and facilitating learning discussions about these, recommending changes to practice 
and updating relevant risk assessments and policies. This responsibility includes staff, 
contractors, volunteers, visitors and sites.  
 

• To report on the progress and successes of work undertaken in the Wild Heart. This will include 
setting and monitoring success indicators for community engagement, native woodland and 
other habitat restoration achievements, and deer management outcomes in the Wild Heart and 
liaising with colleagues in community and education on cross-team success indicators. Reporting 
will be required to funders such as National Lottery Heritage Fund, Scottish Forestry and tree 
sponsors as well and partners such as Forest Carbon and RSPB.  

 

• To oversee the improved Wild Heart communication, liaising with BFT’s Communications and 
Engagement Lead - ensuring the Wild Heart team provide regular materials, e.g. photographs of 
ongoing work and writing short pieces about our work. 
 

• To maintain all company vehicles needs, making business cases where staff require, tracking, 
liaising with the Wild Communities team where necessary, and maintaining all records and 
maintenance. Plus, oversight of staff car insurance and driving licences 
 

• To oversee all contractor management, (agreeing timelines, contracts, schedules of work, and 
approval timetables with Wild Heart Site Officers and contractors) and clearly delegating day to 
day contractor management to specific site officers where a day-to-day contact and contract 
management is required. 
 

• To work collaboratively with BFT’s education and community outreach team on the management 
of BFT’s Wild Communities sites to ensure these sites are well managed with H&S compliance 
and appropriate contractor management is in place.   
 

• To support the success of BFT by carrying out specific and general tasks as required. 
 

This job description outlines the main duties and responsibilities of the role and is not intended to be 
an exhaustive list. The post holder may be required to undertake additional duties appropriate to the 
level and nature of the role. BFT reserves the right to amend the duties and responsibilities in line with 
organisational needs. 
  



 

 

PERSON SPECIFICATION 

Qualifications / Education 

Criteria Essential / Desirable 

Degree in Ecology or equivalent knowledge gained 
from experience 

Essential 

Outdoor First Aid qualification or willing to acquire  Essential 

Practical training and qualifications in 
ecology and rural skills, or equivalent experience  

Essential 

Project management qualification Desirable 

Sit inside and sit aside ATV qualifications Essential 

Experience 

Criteria Essential / Desirable 

Experience working in native woodland forestry 
and/or ecology 

Essential 

Experience of project management Essential 

Experience of practical land management delivery 
and long-term management planning 

Essential 

Experience of surveying and monitoring  Essential 

Experience of line management and performance 
management of staff 

Essential 

Experience of working and negotiating with 
stakeholders such as funders, neighbours, 
landowners, farmers, community groups and 
schools 

Essential 

Budget management experience Essential 

Managing health and safety experience Essential 

Experience of contract management including 
overseeing site-based contracted activity delegated 
to staff 

Essential 

4 x 4 and ATV driving experience Essential 

Skills / Knowledge 

Criteria Essential / Desirable 

Practical conservation skills: machinery, plant Essential 

Expert in GIS and land mapping Essential 

Strong written and verbal communication skills Essential 

Report writing skills Essential 

IT skills (Microsoft Office or relevant software 
including Excel) 

Essential 

Knowledge of relevant health and safety laws, 
practices and codes  

Essential 

Knowledge of funding processes Essential 

Knowledge of best practice in visitor management Desirable 

Knowledge of UK forestry and conservation sectors 
and current research and best practice 

Desirable 



 

 

Knowledge of ecological data collection, 
management, synthesis and practical 
implementation  

Desirable 

Personal Attributes / Competencies 

Criteria Essential / Desirable 

Strong ability to work independently and also able 
to work as part of a team 

Essential 

Strong planning and organisational skills Essential 

Attention to detail Essential 

Strong commitment to and passion for nature 
restoration and understanding of its importance  

Essential 

Positive, outgoing, warm attitude  Essential 

Able to work to targets and long-term outcomes  Essential 

Ability to review work and implement changes Essential 

Ability to work creatively  Essential  

Willingness to support colleagues  Essential 

Ability to work flexibly and reactively  Essential 

Other Requirements 

Criteria Essential / Desirable 

Right to work in the UK Essential 

Clean driving license and car owner, with the 
ability to drive safely both on and off-road, 
including in wild locations 

Essential 

PVG Scheme Checked Essential 

Willing to work flexibly across multiple locations Essential 

Willing to work flexibly in working hours, including 
working during some weekends and evenings 

Essential 

Willingness and capability to conduct practical and 
heavy work outside as required, throughout the 
year, in a range of conditions, some of which may 
be unpleasant 

Essential 

Able to work on his/her own on occasion, in a safe 
manner, in remote locations  

Essential 

 

  


